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Bulletin No. 567           June, 2015 

2015 AAACT CONVENTION: 
"Don't Gamble On Your Future -- Prepare Now!!!" 

It’s time to begin planning for the 2015 AAACT Convention at Harrah's Casino Resort, in Cherokee, NC!!  This 
year’s event should certainly live up to expectations with the program that Convention Chair Sandy Crews and 
her committee have developed.  Here is a sample of what to expect: 
* Friday Evening, September 11, 2015 – Welcome Reception … Dinner is on your own in Cherokee, and you 

may want to see the Doobie Brothers performance at Harrah's. 
* Saturday Morning, September 12, 2015 – "Exit Planning" -- Carl Rogers, Rogers & Associates; Credit Card 

Processing Update; and “Digital Marketing in an Attention Economy" ... Learn winning digital and social 
marketing strategies to benefit your business -- Arfa Syed, Auto Care Association 

* Saturday Evening, September 12, 2015 – Reception, Banquet, Awards and Live Auction. 
* Sunday Morning, September 13, 2015 – Breakfast and Inspirational Message. 
Refer to the complete convention packet enclosed.  Please mark the dates on your calendar, and plan to join 
us in Cherokee!!       – Ralph Dickson, III, AAACT President 

LEGAL / LEGISLATIVE 

BE I-9 COMPLIANT: 
Take Workers with Expired EADs off Payroll 
By Allen Smith, JD, manager of workplace law content for SHRM 4/21/2015 

While the I-9 Employment Eligibility Verification form permits Employment Authorization Documents (EADs) to 
be used, it is important to remember that EADs have expiration dates that will cause employees' eligibility to 
expire.  For purposes of I-9, workers cannot be employed for pay if they cannot provide proper proof of 
acceptable documents from List A, B, and/or C on Form I-9: 

� List A - Documents establishing BOTH identity AND work authorization 
� List B - Documents establishing identity 
� List C - Documents establishing work authorization 

You're probably aware that you CANNOT hire someone with expired EADs.  Also remember that new hires 
have 3 working days to produce VALID documentation; otherwise, they MUST be terminated. 
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     For an existing employee, if their individual employment authorization indicated on their I-9 form is expired; 
they don't have the new EAD to present to the employer for verification; and they don't have any other 
documents from the I-9 acceptable documents list, they must be taken off payroll in order for the employer to 
be I-9 compliant. 
     As a reminder, employers are NOT permitted to suggest which documents employees present from the I-9 
list, even for re-verification.  The most common are usually a restriction-free Social Security card, a passport, a 
Permanent Resident card (Form I-551), or an Alien Registration Receipt card.  Passports and cards have 
expiration dates.  Social Security cards become invalid when a person changes her or his name (i.e. marriage).  
Other work authorization documents include: 

• DHS Employment Document 
• US Citizen card (Form I-197) 
• Nonimmigrant Alien authorized to work for a specific employer for specific time (Form I-94 or I-94A) 
• Employment Authorization Document with Photo (Form I-766) 
• Employment Authorization Document issued by DHS (Dept. of Homeland Security) 
• Resident Citizen ID (Form I-179) 
• Native American Tribal Document 
• Certificate of Birth Abroad (Form FS-545); Dept. of State Birth Certificate (Form DS-1350); or an original or 

certified copy of a birth certificate issued by state, county, municipal authority, or Territory of the US, bearing an 
official seal 

Keep in mind that EADs do NOT include List B Identification Documents such as: 
• US or Canadian driver's license 
• State or Federally issued ID 
• School ID or records, nursery school or day-care records (under 18) 
• Voter's registration 
• US military ID, draft card, or dependent card 
• Native Tribal documents 
• Clinic, doctor or hospital records (under 18) 

     Simply applying for an EAD is not enough.  The only time the employer may accept a receipt of application 
would be if the receipt is for a replacement of a lost, stolen or damaged document -- not simply an initial 
document or a renewal -- and only for 90 days (even though processing could take much longer). 
     Sometimes, depending on comfort level, the employer might place the individual on a leave of absence 
instead of terminating him or her, because of the administrative burdens associated with termination.  More 
cautious employers would terminate the individual in all internal systems.  Once terminated, the employee can 
generally only receive COBRA.  Benefits that were received while employed are deemed as pay.  Even if taken 
off the payroll, but not fired, the individual should NOT be granted continued benefits, because this could be 
used against the employer as evidence that the individual was employed without work authorization. 

EAD Delays 
     Depending on the basis of authorization, processing may take 75 to 120 days -- sometimes more. One can 
generally only apply for an EAD extension 120 days prior to expiration. This leaves a short window to get the 
new EAD and present it to one's employer for I-9 re-verification and continuation of employment. 
     After 90 days, USCIS (US Citizenship and Immigration Service) must produce an "interim" document to 
allow the foreign national to work while the actual EAD is produced. Applicants are allowed to contact USCIS 
after 75 days to request that the case be prioritized.  Most applicants call the USCIS instead of going to the 
local office to request an interim document. Local offices often have long wait times to get an appointment to 
ask for an interim document. Most of the time, USCIS will issue the actual EAD before the interim document. 

After the EAD Is Issued 
     When the individual is once again employment authorized, the employer should prepare a new I-9 or use 
Section 3 to document  this situation as a rehire instead of re-verification. If there is a lapse in employment 
authorization, this should be treated as a rehire to properly document that the employee was not employed 
without authorization. Any amount of unauthorized employment, especially when the employer knows of the 
unauthorized status of the employee, is a very serious issue.  All I-9s should be filed SEPARATELY from other 
employee paperwork and documentation. 
     If you have any questions or concerns, please contact your HR Source:  Sherry Robertson, PHR [800-243-
1560; 919-782-1560, x102; sherry@igoinsurance.com]. 
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Regarding "IRS Publishes Guidance..." 
Article in May 2015 "The Horn" 

Sherry Robertson, IGO Insurance, had the following comments to the referenced May 2015 "The Horn" 
article...  

"Regarding the article "IRS Publishes Guidance on Reimbursing Employees' Individual Health Insurance 
Premiums - IRS Notice 2015-17", it is important to stress to your members that the tax relief for reimbursement 
plans is only temporary.  No penalties for 2014 and the first part of 2015, if the employer has less than 50 
employees.  This is effective through June 30, 2015.  Penalties begin July 1 of this year (even for small 
employers), unless the IRS updates it before then." 

MANAGEMENT NOTES 

Using A Buy-Sell Agreement to Maintain Control, 
Save Taxes and Set Fair Value 

(By: Carl Rogers, in association with Park South Group) 

In the previous issue of this newsletter, we made a strong case for creating a buy-sell agreement for co-owned 
businesses.  To summarize, if owners agree in advance of any transfer event about how to appraise business 
value, and about the terms of payment, they can avoid the heated and often damaging negotiations that can 
occur when one owner leaves the company. 

In this issue, we continue making our case by outlining several other advantages of a (well-drafted and 
recently-reviewed) buy-sell agreement. 

Control Transfers 

A buy-sell agreement can control all transfers of business ownership to the benefit of both the owner wishing to 
transfer ownership and the other owner (or owners) wanting to acquire ownership. This agreement can assure 
a selling owner (or his/her estate) of a purchase for fair value and upon terms and conditions that are 
acceptable to all parties. Further, the agreement assures remaining owners that any transfers of ownership 
must be at least offered to them. This eliminates the potential for an outside party or a co-owner's spouse or 
children to assume ownership of the business, thereby diminishing management, control and value. 

A Valuation For All Reasons 

A buy-sell agreement sets forth an agreed-upon method of valuing the business that applies to all transfers. 

Your idea of your business's value may be much lower than the IRS's or a co-owner's.  If you rely on a "stated 
value" or on a formula-based value, you may run into difficulties with both the IRS and with other owners 
because value in privately owned businesses changes often and rapidly. If your buy-sell agreement is not 
revised every year, its valuation formula will favor either the buyer or the seller and provide ample opportunity 
for disputes.  Avoid this by requiring a value determination by a certified business appraiser -- even that 
provision needs to be carefully drafted! 

Similarly, if you are buying a living co-owner's interest, the value of his/her interest will likely be lower in your 
opinion than his/hers.  If, however, your buy-sell agreement requires the involvement of a business appraiser, 
you can avoid this impasse. 

It is best to agree -- today -- upon a method of valuing the business when no owner knows on which side of the 
transfer table he/she will be sitting. Not knowing whether one will be a buyer or a seller tends to ensure that all 
owners work to protect the interests of both buyer and seller. 
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If you don't have an existing, binding process for valuing the business, ideally using a credentialed business 
appraiser, you can expect disagreements when one of the owners leaves the business.  We strongly 
recommend that you take the reins and design a valuation appraisal process suitable for your company. 

The Fine Print 

In a buy-sell agreement, you can fix the terms and conditions of any transfer of ownership, including interest 
rate, length of buyout period and security. In addition, it is often possible to provide for the funding for future 
ownership acquisition at either lifetime or death. 

Finally, Saving Income Taxes 

Buy-sell agreements should be drafted to anticipate the likeliest transfer of ownership event; the sale of an 
ownership interest from one owner to another.  While it requires additional planning and document drafting, 
intra-owner sales can be designed to save as much as 30% of the company's cash flow from taxation.  For 
example, if the purchase price is $1 million, the cash flow required to pay a departing owner could be reduced 
by $300,000 or more.  To repeat, this does not take additional tax planning -- but the result is well worth it! 

If you have any questions about establishing a business continuity agreement for your company or its role in 
helping you exit your business in style, please contact us to discuss your particular situation. 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

EMV:  The Countdown to October 2015 
Just like everything else in our day-to-day world, the merchant services industry is rapidly changing.  There are 
many new things on the horizon and the need to be aware of the change in the acceptance of credit cards has 
never been greater to the business owner. 

By now most, if not all, merchants have heard of EMV.  EMV will affect every merchant that accepts credit and 
debit cards as a form of payment for their products and services.  Some merchants have been proactive and 
have searched the internet for articles about EMV.  These merchants know about the liability shift that occurs 
on October 1, 2015 and what their responsibilities will be when they accept that piece of plastic as payment. 

One could spend hours on the internet reading all of the available articles on EMV and related changes in the 
credit card industry.  The following article provides the basics that a merchant might need to get a good 
understanding of what he needs to do and know when October 2015 rolls round.  After reading this article, 
should you have any questions or concerns about your needs or liabilities, please contact your CoCard 
Associate Member...Jackie Inscore -- 919-418-4676.  We have spent the past two years preparing our 
merchants for the shift to EMV cards.  We will be happy to take the time to work with you to make sure your 
business is ready for the liability shift of October 2015. 

USING SMART CREDIT AND DEBIT CARDS:  CHIP AND DIP 
by Justin Pritchard, Banking/Loans Expert 

If it hasn't happened already, you'll soon get a replacement credit or debit card with a new feature:  a metallic 
smart chip embedded in the card.  Those chips will ideally go a long way toward reducing card fraud and 
(someday maybe) lowering costs for everybody. 

WHAT'S WITH THE CHIP?  If you have a chip, you can now dip.  That is, you have the ability to use the chip, 
but you might find yourself swiping for a few more months (or years) while retailers upgrade payment 
terminals.  Instead of swiping your card through a device that reads the magnetic stripe, you'll be able to insert 
(or "dif") the card into chip-enabled readers. 

To make a purchase in person, insert the card chip-first with the chip facing up.  Follow the onscreen prompts 
to complete your transaction, and then remove the card.  The process is slower than the quick swipes you've 
grown accustomed to because the chip and terminal exchange information. 

In the United States, you'll probably still sign for the purchase (known as chip-and-signature), at least for the 
next few years.  Overseas, there's a better chance that you'll be asked for a PIN (known as chip-and-pin) to 
verify your identity, although you might be able to hit "Cancel" (or similar) to bypass PIN verification if needed. 
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Both overseas and within the U.S., you can still make occasional low-dollar purchases without the need for 
signature or PIN.  With some cards, you'll also be able to  make contactless payments by tapping your card or 
holding it over the card reader (instead of inserting the card into a terminal). 

Phone or internet purchases will work the same way they did with your old cards: provide your card, security 
code and any other details required. 

Smart chips are also known as EMV cards, based on a standard developed by Europay, MasterCard, and 
Visa.  That standard, while not impossible to crack, has been used with success worldwide for more than a 
decade. 

WHY SMART CARDS ARE BETTER:  An EMV chip is actually a tiny processor with memory.  That additional 
horsepower makes it harder to steal your information and print fake cards.  Each time you use the card for a 
purchase, a one-time-use code is generated as part of the transaction.  If somebody steals that code, it won't 
work again.  Contrast that process with magnetic stripe cards, which always use the same information: your 
card number. 

Another feature of chip cards is the ability to change information on the chip.  If your card insurer wants to set 
rules for how and where the card is used, it's just a matter of updating the chip (for example your card might be 
set to prevent or allow overseas purchases, or to require verification after a certain number of transactions).  
Chips are encrypted and can hold a lot more information than traditional magnetic stripe cards, so they're 
dramatically more customizable.  Chips don't just store and provide data like magnetic stripes -- they interact 
with chip-enabled terminals. 

TIMELINE:  The transition to dipping will be gradual.  Initially, you'll be able to use new cards just as you used 
your old cards -- swiping the magnetic stripe -- and you'll also have the ability to use the chip card whenever 
newer payment terminals are available.  Many merchants still need to purchase card readers that can handle 
chips, and they (along with consumers) need to learn how to use them.  Some merchants already have 
capable card readers in place, and a few are already using them, but for others it's just a matter of activating 
EMV payments with software. 

Most card issuers in the United States have chosen to go with chip-and-signature instead of chip-and-PIN 
verification.  A signature is less secure than a PIN, but issuers seem to be focused on eliminating fraud due to 
stolen card numbers (as opposed to situations where a card is physically taken-or faked-and used fraudulently, 
which is a smaller problem).  Card issuers also seem concerned about overwhelming customers with a new 
process, so they're reluctant to be the first company that makes you switch to chip-and-PIN. 

In the coming years, chip-and-PIN will probably become more common.  If you specifically want chip-and-PIN, 
you will need to look for a card that meets your needs.  Cards that default to chip-and-PIN are more secure, 
and you'll have an easier time using them for foreign travel. 

After October 2015, dipping will become much more common; merchants will have more incentive to install 
and enable smart readers.  After that date, in many cases, the liability for fraud shifts to whoever did not use 
EMV technology. 

Example:  A card is used fraudulently in person at a retailer.  If the card issuer did not provide a chip-enabled 
smart card to the customer whose card was used, and the merchant had a smart payment terminal, the card 
issuer will pay for the fraud.  If, on the other hand, the merchant failed to install an EMV reader (and require 
customers with smart cards to use it), the merchant is responsible for the loss. 

Pay-at-the-pump terminals at gas stations have until 2017 to get caught up due to the increased complexities 
of upgrading those machines. 

For consumers, liability is unchanged. Most card issuers offer voluntary "zero-liability" coverage, and federal 
law protects credit card users from fraud and allows chargebacks when there are disputes.  Debit card users 
are also protected from fraud, but you need to notify your bank of any problems more quickly for the best 
protection. 
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AAACT NEWS 

$6,250 Scholarship Available to the 2015-2016 Leadership 2.0 
Program (Application Deadline: June 30, 2015) 

     Exclusive offer to members of AAACT through AAACT's affiliation with the Alliance of State Automotive 
Aftermarket Associations (ASAAA) demonstrates the value of state associations. 
     Brian Cruickshank, Director of the University of the Aftermarket at Northwood University announced the 
University of the Aftermarket Foundation will once again offer to ASAAA members one full scholarship valued 
at $6,250 (covers tuition, materials, lodging and meals) for the 2015-2016 2-week Leadership 2.0 Program.  
The only out-of-pocket cost is airfare.  AAACT is a member of ASAAA and it is through this affiliation AAACT 
members are eligible to apply for this scholarship. 
     Any member can apply, however the University of the Aftermarket Foundation would favor a future 
aftermarket star, a rising executive or next generation owner already working for a local distributor or service 
center. 
     Leadership 2.0 is conducted in two (2) one-week sessions at Northwood University, Fall 2015 -- August 23-
28, 2015 in Midland, Michigan; and Spring 2016 -- April 24-29, 2016 (location TBA).  For information about the 
2015-2016 Leadership 2.0 program, visit www.universityoftheaftermarket.com and click on Leadership 2.0.  
Candidates for the scholarship must be available to attend BOTH sessions and should understand they are 
responsible for their own travel costs to and from both session sites.  Contact Randy Lisk at 1-800-849-8037 if 
you would like an application. 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

"Early Bird Discounts" on 2016 Advertising Calendars 
     Yes, it’s that time of the year again . . . . . Time to order your 2016 Advertising Calendars.  The “early 
bird” discount is effective until August 1, 2015.  Please keep in mind that you can order your calendars 
before August 1, 2015 and receive the “early bird” discount … check the box to have the calendars shipped 
“After 10-15-15” … receive your calendars in October … and we won’t send you an invoice for the calendars 
until after we are notified that they are on their way to you!! 
     Brochure and order forms will be mailed to anyone who has ordered advertising calendars within the past 
few years.  If you are interested in our 2016 Advertising Calendar program and would like to receive a hard 
copy of the brochure and order form, call Rita Wieskamp at 1-800-849-8037, send her a fax at 828-286-4847, 
or send her an email at rwieskampaaact@aol.com right away and she’ll get the information headed your way. 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

2015-2016 AAACT Scholarships Awarded 
     The Trustees of the AAACT Education Trust Fund are pleased to announce the recipients of scholarship 
grants for the 2015-2016 school year.  Two (2) AAACT $1,000.00 Scholarships and four (4) AAACT $500.00 
Scholarships were awarded: 

• 1 - $500 AAACT Scholarship – Darren Brittain, Rock Hill, SC (Charleston Southern University); 
• 1 - $500 AAACT Scholarship – Charley R. Cox, Princeton, NC (Meredith College); 
• 1 - $500 AAACT Scholarship – Andrew Mercer, Jacksonville, NC (East Carolina University); 
• 1 - $500 AAACT Scholarship – John Mercer, Jacksonville, NC (East Carolina University); 
• 1 - $1,000 AAACT Scholarship – Ashley Hemingway, Fayetteville, NC (Methodist University); and 
• 1 - $1,000 AAACT Scholarship - Savannah C. Woodard, Asheville, NC (Western Carolina University). 

     We congratulate all of these fine young people and give them our utmost good wishes as they continue 
their higher educational pursuits. Don't forget that a gift to the AAACT Education Trust Fund is an excellent 
way to honor or memorialize a friend or relative. 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

Independence Day 
The AAACT office will be closed on Friday, July 3, 2015, in observance of Independence Day. 

~ Randy Lisk, Executive Vice-President
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Automotive Aftermarket Association of the Carolinas & Tennessee 

22001155  CCOONNVVEENNTTIIOONN  
Harrah's Casino Resort -- Cherokee, NC 

September 10-13 

 
 

Thursday, September 10, 2015 

6:00 p.m. - 7:00 p.m. ------------ Social Hour (Cash Bar) 

7:00 p.m. - 9:00 p.m. ------------ AAACT Board of Directors, Past Presidents and Past Directors Dinner 

Friday, September 11, 2015 

8:00 a.m. – 5:00 p.m.------------ Convention Registration 

8:30 a.m. – 11:30 a.m. ---------- AAACT Board of Directors, Past Presidents and Past Directors Meeting 

11:30 a.m. – 11:45 a.m. -------- AAACT Convention Committee Meeting 

6:00 p.m. – 7:00 p.m.------------ Welcome Reception 

7:00 p.m. – until….--------------- Dinner On Your Own 

9:00 p.m.---------------------------- Doobie Brothers Performance at Harrah's 

Saturday, September 12, 2015 

8:00 a.m. – 11:00 a.m. ---------- Convention Registration 

7:45 a.m. – 8:15 a.m.------------ Breakfast 

8:15 a.m. – 8:45 a.m.------------ "Exit Planning" -- Carl Rogers, Rogers & Associates 

8:45 a.m. – 9:00 a.m.------------ Break 

9:00 a.m. – 9:45 a.m.------------ AAACT Annual Business Meeting and "Credit Card Processing Update" -- Ricky 
Pearce, CoCard 

9:45 a.m. - 10:00 a.m.----------- Break 

10:00 a.m. – 11:30 a.m. -------- “Digital Marketing in an Attention Economy" ... Learn winning digital and social 
marketing strategies to benefit your business -- Arfa Syed, Auto Care Association 

6:30 p.m. – 7:15 p.m.------------ President’s Reception 

7:15 p.m. – 9:30 p.m.------------ Banquet, Awards, and AAACT Scholarship Live Auction 

Sunday, September 13, 2015 

8:00 a.m. – 9:15 a.m.------------ Breakfast and Inspirational Message 

9:15 a.m.---------------------------- Convention Adjourns 
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Automotive Aftermarket Association of the Carolinas & Tennessee, Inc. 
Serving the Automotive Aftermarket in North Carolina, South Carolina, and Tennessee 

1720 Hillsborough St. Ste. LL One 
Raleigh, NC 27605-1657 

800-849-8037 – Fax: 919-821-0753 – Email: APAC219@AOL.COM

 

2015 CONVENTION 
September 10-13, 2015 

Harrah's Casino Resort - Cherokee, NC 

SPONSORSHIP FORM 

� Yes, count us in as a sponsor of AAACT’s 2015 Convention.  All Sponsors receive prominent 
recognition in onsite brochure, "The Horn" Newsletter and on event signage. 

 

Contribute at one of these Sponsorship Levels: 

Bronze Sponsorship------------------------------------------------------------------- $300.00 ���� 
Silver Sponsorship--------------------------------------------------------------------- $500.00 ���� 
Gold Sponsorship -------------------------------------------------------------------- $1,000.00 ���� 
Platinum Sponsorship -------------------------------------------------------------- $1,500.00 ���� 
“Friends of AAACT” ------------------------------------------------------------------- $200.00 ���� 

Or, Select from the following available Sponsorships: 

Event President’s Reception, Saturday Evening ----------------- $1,000.00 ���� 
 
Breaks Morning Breaks, Saturday----------------------------------------- $500.00 ���� 
 

Our Firm Name should be listed as follows: 

______________________________________________________________________ 
(Please type or print clearly.  Names are taken from this for displayed signage & print materials.) 

 

 
The Automotive Aftermarket of the Carolinas and Tennessee, Inc. appreciates the generosity of its 
Sponsors. 
 
QUESTIONS? 2015 AAACT Convention   Please fax 919-821-0753 
Contact AAACT 1720 Hillsborough St., Ste. LL One or mail form by sponsor 
1-800-849-8037 Raleigh, NC 27605-1657   deadline August 21st. 
 

Person completing form___________________________________ Phone: (____)______________ 

Email ___________________________________________________________________________ 
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2015 CONVENTION REGISTRATION 
HARRAH'S CASINO RESORT - CHEROKEE, NC    

SEPTEMBER 10-13, 2015 
 

PLEASE PRINT OR TYPE.  (RESERVE ROOMS ON BACK SIDE OF THIS FORM.) 
 

FIRM____________________________________________________________                 OFFICE USE ONLY 
                      Date Rec'd    ________________ 

ADDRESS________________________________________________________         Amount Pd.  $_______________ 
                      Check No.      ________________ 

CITY/STATE/ZIP___________________________________________________         Amount Due $_______________ 
 

BY (*)______________________________________  PHONE #___________________  FAX #____________________ 

(*) Email Address:  ________________________________________________________________________________ 
 

NAMES (AS THEY WILL APPEAR ON BADGES): 

NAME #1______________________________________   NAME #3_______________________________________ 

NAME #2______________________________________   NAME #4_______________________________________ 

COMPLETE CONVENTION PACKAGE(s) (Includes Registration Fee,  ____ @ $150.00/EA  $___________ 
  Friday Welcome Reception, Saturday Breakfast, Saturday Seminar, 
  Saturday Reception, Saturday Banquet and Live Auction, Sunday 
  Inspirational Breakfast, Chance on Grand Prize*.) 

COMPLETE SPOUSE/CHILDREN PACKAGE(s)  (Includes ½ Registration Fee ____ @ $125.00/EA  $___________ 
  and All of the Above Events) (Children under 11 years old - FREE) 

AAACT BOARD OF DIRECTORS, PAST PRESIDENTS & PAST DIRECTORS ____ @   $50.00/EA  $___________ 
DINNER @ Harrah's Casino Resort, Cherokee, NC on Thursday Evening. 
(Fee not included in Complete Packages) 

 

IN LIEU OF COMPLETE PACKAGES, PLEASE RESERVE THE FOLLOWING: 
    CONVENTION REGISTRATION FEE (Everyone 11+ years of age) ------------------- ____ @ $50.00/EA $__________ 
    SATURDAY BREAKFAST ------------------------------------------------------------------------- ____ @ $25.00/EA $__________ 
    SATURDAY EVENING RECEPTION AND AWARDS BANQUET----------------------- ____ @ $55.00/EA $__________ 
 

ATTENDEES: 
    FRIDAY BOARD OF DIRECTORS MEETING @ NO CHARGE------------------------- ____ @   $0.00/EA $__________ 
    (___________________________________________________will attend the Friday Board Meeting.) 

(����)FRIDAY EVENING DOOBIE BROTHERS PERFORMANCE @ HARRAH'S ------- ____ @ $55.00/EA $__________ 
    (___________________________________________________will attend the Doobie Brothers Performance.) 

(����)NOTE:  DOOBIE BROTHERS TICKETS ARE "NON-REFUNDABLE"!!---TOTAL        $__________ 

 

CHECK (PAYABLE "AAACT CONVENTION FUND") IN THE AMOUNT OF $____________ IS ENCLOSED. 
 

**Only Jobbers and Jobber Spouses / Guests may win the BIG CASH GRAND PRIZE.  To be eligible to win it, the 
Registrant must purchase the Complete or Spouses Complete Package and be present for the drawing.  While Affiliates 
and WD's cannot take home the Grand Prize, they are eligible to win several other Prizes. 
**CANCELLATION POLICY: FULL REFUND IF RECEIVED AT AAACT OFFICE BY AUGUST 25. 
    AFTER AUGUST 25, ONLY REGISTRATION FEES WILL BE REFUNDED. 

**Mail Registration & Check To: AAACT, Inc. � 1720 Hillsborough St., Ste. LL1 � Raleigh, NC 27605-1657 

On Saturday, September 12
th
, a “Live Auction” will be held.  Donated items will be on display beginning at 6:30 p.m.  

The Automotive Aftermarket Association of the Carolinas & Tennessee, Inc. will donate all contributions from the 
auction to the AAACT Scholarship Fund.  We need your help.  Items are needed for the auction.  Please indicate on 
this form what you will be willing to donate.  (Cash is acceptable.) 

WE ARE WILLING TO DONATE: 
        ITEM          ESTIMATED RETAIL VALUE 

_________________________________________________________ _____________________ 

_________________________________________________________ _____________________ 
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HOTEL RESERVATIONS 
 

 
1. All reservations at Harrah's Casino Resort - Cherokee, NC must be made thru the AAACT Office.  

The Hotel will not accept direct reservations.  Mail reservations to:   
AAACT, INC. �1720 HILLSBOROUGH ST., SUITE LL1 � RALEIGH, NC 27605-1657. 

2. CHECK-IN TIME IS 4:00 PM.  While some rooms may be available earlier, we have no guarantee 
that such will be the case.   

3. NO DEPOSIT IS REQUIRED.  AAACT is guaranteeing all rooms for late arrival.   

4. ����NOTE:  If you fail to cancel your reservations 72 hours prior to your check-in date, you will be 
billed for one night’s room plus tax. 

 

DAILY RATES 
 

(����) Single / Double $179.00 Per Room Per Night (plus tax) ... additional persons will be charged at a 
rate of $10.00 per person, per night with a maximum (4) four persons per guest room. 

(����)Final room assignment will be based upon availability at time of check-in. 
 

PLEASE NOTE:  ROOM RESERVATION REQUESTS ARE ACCEPTED ONLY FROM PERSONS WHO 
HAVE REGISTERED FOR THE CONVENTION.  THIS IS ALSO TRUE OF  MEAL FUNCTION 
RESERVATION REQUESTS. 
 

PLEASE RESERVE THE FOLLOWING: 
 

   NAME      ROOM TYPE         ARRIVE     DEPART   

       Choose 1:   Choose 1: 

       [ ] SINGLE-1 King Bed [ ] Smoking 
       [ ] DOUBLE-2 Queen Beds [ ] Non-Smoking  __________    _________ 

       [ ] SINGLE-1 King Bed [ ] Smoking 
       [ ] DOUBLE-2 Queen Beds [ ] Non-Smoking  __________    _________ 

       [ ] SINGLE-1 King Bed [ ] Smoking 
       [ ] DOUBLE-2 Queen Beds [ ] Non-Smoking  __________    _________ 

       [ ] SINGLE-1 King Bed [ ] Smoking 
       [ ] DOUBLE-2 Queen Beds [ ] Non-Smoking  __________    _________ 
 

FIRM __________________________________________________________________________________ 

ADDRESS_______________________________________________________  P.O. BOX______________ 

CITY/STATE/ZIP ________________________________________________________________________ 

BY_______________________________________________   PHONE NO._________________________ 
 
IMPORTANT!! IMPORTANT!!  IMPORTANT!!  We are holding a block of rooms for Friday and Saturday 
nights (9/11 and 9/12) and a smaller block for Thursday night (9/10) at Harrah's Casino Resort.  On 
AUGUST 25, we have to release any of those rooms for which we have not reserved and guaranteed 
payment.  After that date, the rooms go to the open market, are available on a first come, first served 
basis, and may be subject to regular rack rate.  SO . . . . PLEASE RESERVE YOUR ROOM(S) EARLY!!! 

 

MAIL TO:  AAACT INC. ���� 1720 HILLSBOROUGH ST., SUITE LL1 ���� RALEIGH, NC 27605-1657 

See You in Cherokee!!!! 
 


