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NY Paid Family Leave

Starting January 1, 2018, New York Paid Family Leave becomes a mandatory employee paid
leave benefit.  Virtually all private employers employing one or more employees at least 30 days 
in any calendar year are required to obtain Paid Family Leave insurance which will be added as a 
rider to the disability insurance policy you already carry. 

Beginning January 1, 2018 covered employees are provided with job protection, continuation of 
health insurance and paid time off for these qualifying events:

1. Care for a family member (child, parent, parent-in-law, grandparent, grandchild, spouse 
or domestic partner) with a serious medical condition.  This includes physical or 
psychological care.

2. Bond with the employee’s child after birth, adoption, or welcome into foster care during 
the first 12 months after the baby’s birth, adoption, or foster placement.

3. Assist when a spouse, child, domestic partner or parent is on active duty or has been 
notified of an impending call or order to active duty.

When are employees eligible for Paid Family Leave?
Employees with regular work schedule to 20 or more hours per week are eligible after 26 

consecutive weeks of employment preceding the first full day of leave.
Employees with a regular work schedule of less than 20 hours per week are eligible after 

175 days worked preceding the first full day of leave.

What is the source of funding for Paid Family Leave?
New York Paid Family Leave is a mandatory employee funded benefit, and employers may 

deduct the premium cost for the Paid Family Leave insurance policy from employees through a 
payroll deduction or choose to cover the cost themselves.

The maximum employee contribution in 2018 shall be 0.126% of an employee’s weekly 
wage up to the annualized New York State Average Weekly Wage (NYSAWW) of $1,305.92.

This means in 2018 a maximum contribution of $1.65 per week for employees earning the 
current NYSAWW or above. The employee contribution is capped at $85.56 for the year.

Employee premium contributions are appropriately deducted from and employee’s after-tax
wages.  

Separate Billing
If you currently have disability through the association you will be receiving a separate bill 

for the NY Family Medical Leave portion only in the next week.  It will explain how to calculate 
the billing for each employee. The bill will be an annual bill that you will receive every January.  If
you have any questions on how to fill out the form please call the office for assistance.

OSHA Offers On-Site Consultations

This free safety and health consultation program is completely separate from the OSHA 
inspection effort.  Primarily targeted for smaller businesses, employers can find out about 
potential hazards at their workplace, improve programs that are already in place and even qualify 
for a one-year exemption from routine OSHA inspections.

The consultation is confidential and will not be reported routinely to the OSHA inspection 
staff.  No citations or penalties are issued and your only obligation is to correct serious job safety
and health hazards---a commitment which you are expected to make prior to the actual visit and 
carry out in a timely manner.

Using OSHA’s free consultation service lowers injury and illness rates, ultimately saving 
both employers and employees from the cost of accidents while raising morale and increasing 
productivity rates. 
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What Happens During an On-Site Consultation Visit?
Because consultation is a voluntary activity, you must request it.  To make a request, locate

your state’s Consultation Program’s contact information using OSHA’s website.  The consultant 
will discuss your specific needs with you and set up a visit date based on the priority assigned to 
your request, your work schedule, and the time needed for the consultant to adequately prepare 
to serve you.  OSHA encourages a complete review of your firm’s safety and health situation; 
however, if you wish you may limit the visit to one or more specific problems.

The On-site Consultants Will:
1. Help you recognize hazards in your workplace.
2. Suggest general approaches or options for solving a safety or health problem.
3. Identify kinds of help available if you need further assistance.
4. Provide you a written report summarizing findings.
5. Assist you to develop or maintain an effective injury and illness prevention program.
6. Provide training and education for you and your employees.

The On-site Consultants Will Not:
1. Issue citations or propose penalties for violations of OSHA standards.
2. Report possible violations to OSHA enforcement staff.
3. Guarantee that our workplace will “pass” an OSHA inspection.

A Comprehensive Consultation Includes: 
1. Four steps- (1) Opening Conference, (2) Walk Through, (3) Closing Conference, 
(4) Abatement and Follow Through.  
2. An appraisal of all mechanical and environmental hazards and physical work practices.
3. An appraisal of the present injury and illness prevention program or establishment of 
one.
4. A conference with management on findings.
5. A written report of recommendations and agreements.
6. Training and assistance with implementing recommendations.

All facilities may contact OSHA for any assistance that may be needed.

Rockland County

If you have a facility in Rockland County and are looking to obtain an inspection license 
please call the association for further assistance.

Classifieds

For Sale: Dutchess County, Hyde Park, NY  40+ years owner retiring.
Fully equipped facility, repair and body shop.  
6 Bays, 5 Lifts, Ample parking, fenced parking area, Large business office and 
furnished reception area, break room – tech office, 2 bathrooms. 
Town water. Contact Abel Ferreira 845-483-0400 or 845-546-4200  

I hope you enjoyed reading this month’s bulletin.  If you have any questions feel free to call the 
association.  We are here to help you and your industry.

Regards,
Carla Obalde
Operations Manager




